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“Female Labor Participation is Key to the Future of the Korean Economy” 

The Asan Institute for Policy Studies and Goldman Sachs host Korea “Womenomics” Conference 
· “Childbirth and child rearing” highlighted as primary difficulties faced by working women 

· Policies to support investment in childcare facilities and services most desired
· Promoting and strengthening awareness of government policies in support of female labor participation
March 28, 2014 (Seoul, Korea) – “Boosting female labor participation and developing effective measures to prevent the discontinuity of careers for women will be the key to addressing labor force shortages resulting from low birth rates and aging demographics.” (Cho Yoon-sun, Minister of Gender Equality and Family)

“Korea has a vast pool of highly-educated women. This suggests the Korean government and private sector companies will gain an enormous competitive edge if more women join the workforce.” (Kathy Matsui, Goldman Sachs Co-head of Macro Research in Asia) 

Minister Cho Yoon-sun of the Ministry of Gender Equality and Family and Kathy Matsui, co-head of Goldman Sachs Macro Research in Asia who coined the term “Womenomics," share the view that increasing female labor participation will be the key to driving sustainable economic growth in Korea. 

Womenomics is an economic theory that advocates increasing female labor participation and preventing career discontinuity to drive economic growth in a country. The term was founded in 1999 by Kathy Matsui, chief Japan economist and strategist at Goldman Sachs. According to Womenomics, Japan’s aged population can boost its GDP by as much as 15 percent if the country’s female employment rate rises to match that of males (80 percent). 

On March 28, the Asan Institute for Policy Studies and Goldman Sachs co-hosted “Womenomics: Increasing Female Employment and the Future of Korea’s Creative Economy” at the Asan Institute, where Minister Cho and Ms. Matsui took part in individual presentations and a panel discussion with local and overseas experts to address questions of how the government and the private sector can bring more women into the Korean workforce. 

In her keynote speech, Minister Cho stressed, "Statistics show countries with high female labor participation also have both high birth rates and GDP, hence increasing female employment actually helps to address social issues tied to low birth rates and also achieves economic growth.” 

She also stated, "The ‘3-Year Economic Innovation Plan’ recently announced by the Korean government focuses on expanding jobs for women from 290,000 jobs currently to 1.5 million. In reality, there is no easy, one-size-fits-all solution to balancing work and family. As such, it is important to offer the broadest range of opportunities and support as possible." 

Ms. Matsui presentation referenced examples from Japan dispelling incorrect myths surrounding female labor participation. 

Contrary to popular myths, survey results presented by Goldman Sachs revealed the key factors driving women to discontinue their careers are not "external reasons" such as childcare, but rather "internal and policy-related factors" within a workplace, such as job dissatisfaction, glass ceilings, discrimination in promotional opportunities and wage gaps. 

The prevailing myth that most Japanese women prefer not to go back to work after giving birth in order to concentrate on childcare was also found to be untrue. Ms. Matsui pointed out Japanese women’s level of desire to return to work after childbirth and childcare does not greatly differ in comparison to their peers in other developed economies, such as Germany and the United States, but the success rate of finding a job is considerably lower than the two countries. 

Ms. Matsui explained that, despite common beliefs of a negative correlation between female labor participation rates and birth rates, countries with higher female labor participation rates, such as the U.S., Sweden, UK, Australia and the Netherlands, exhibit higher birth rates than Japan and Korea. 

As measures to boost female labor participation and minimize the discontinuity of careers for women, Ms. Matsui proposed: 

· private and public sector expansion in capacity and affordability of daycare, nursing care facilities and services through greater deregulation
· implementing immigration reforms to allow outsourcing of responsibilities for childcare and household
· providing more substantial childcare benefits conditional on workforce participation 
· allowing more flexible work schedules
· tightening the enforcement of laws that ensure equal employment opportunity in terms of wage and employment 
· eliminating tax distortions which discourage married women from working
· adopting more tailored and flexible career management processes to enable women re-entering the workforce and benefit from their past work experiences
· promoting diversity in the workplace to help employees accept married women and those returning to work after childbirth and child-rearing as members of the organization 

The conference also unveiled the results of a nationwide survey conducted by the Center for Public Opinion and Quantitative Research at the Asan Institute for Policy Studies of 1,000 adults aged 19 or older on the female participation in the workforce and policy supporting female labor participation. 

According to the survey, 41% of Koreans believe “utilizing women in the workforce” will be a solution to addressing future labor shortages due to aging demographics, suggesting that the majority of Koreans consider female workforce participation, together with “extending the retirement age (41.2%)” as ways to ensure future flexibility in the labor market. 

An overwhelming majority of respondents (93.1%) answered they hold a positive view towards socio-economic participation of women. However, there was a clear social bias against women in the workforce as they were also viewed as a segment of the labor force who “may leave the job at any time (43.1%),” “increase the workload of co-workers (12.7%)” or “neglect traditional roles as women for professional success (11.8%).” 

When asked about the “primary difficulty faced by working women in Korea,” both male and female respondents selected “career breaks resulting from childbirth and child-rearing (41.7%)” as the largest obstacle for women. On the question of “support for childbirth and child-rearing of working women,” nearly four times more respondents said that the “government should provide support as it is a social issue (65.2%)” as opposed to those that believe “private companies should support their female workers (16.9%),” indicating that there is a strong public demand for policy support by the government.

Regarding measures to increase female labor participation, the top-ranked responses were “offering more childcare facilities (45.7%),” “guaranteeing job security (19.1%)” and “guaranteeing maternity leave and adopting flexible work schedules (18.5%).”

Kim Ji-yoon, the director of the Center for Public Opinion and Quantitative Research at the Asan Institute for Policy Studies elaborated, “The results of the survey demonstrate the government, with its well-devised policies supporting working women at each stage of their life cycles, has a precise understanding of the issues around female labor participation. Since there is already a consensus in the country on the importance of female labor participation, it is now time to further publicize and promote this initiative nationwide."

The survey was conducted by Research & Research in the form of both mobile and landline phone interviews, and the margin of error is ±3.1%p at the 95% confidence level. 
# # #

About the Asan Institute for Policy Studies 
The Asan Institute for Policy Studies is an independent think tank that provides innovative policy solutions and spearheads public discourse on the core issues in Korea, East Asia and the world. Our goal is to assist policymakers to make better informed and mutually beneficial policy decisions. The Asan Institute, established in 2008, has successfully hosted a series of international conferences including the Asan Plenum, the Asan China Forum and the Asan Nuclear Forum and published a number of books such as China’s Foreign Policy, Japan in Crisis, The Arab Spring, Escape From Camp 14 and The Orphan Master’s Son. The Asan Insitute for Policy Studies ranked 6th in "Top 45 Think Tanks in China, India, Japan and the Republic of Korea" and was the only domestic think tank that was selected in the "Best Think Tank Conference" by Think Tanks and Civil Societies Program at the University of Pennsylvania.

About Goldman Sachs
The Goldman Sachs Group, Inc. is a global financial services company that offers a broad range of financial services in various areas such as investment banking, securities and investment management to corporates, financial institutions, governments and high-net-worth individuals. Founded in 1869 and based in New York, The Goldman Sachs Group maintains branch offices in London, Frankfurt, Tokyo, Hong Kong, Seoul and other key financial centers around the globe.

Goldman Sachs has been providing a range of financial services including investment banking services to Korean corporates and institutions since the 1970s. The representative office that opened in Seoul in 1992 was promoted to a branch that provides comprehensive financial services in 1998. The firm attained a license for the local banking business in June 2006. Goldman Sachs is one of the largest foreign investors in Korea with the total amount of investment exceeding US$2 billion since 1999. Goldman Sachs has also raised over US$150 billion in capital for the Korean government and corporate clients in the global capital markets. Goldman Sachs Seoul Office currently employs approximately 150 people.

Goldman Sachs has previously partnered in a number of programs to support the economic participation of women in Korea. Most recently, in September 2012, in conjunction with Seoul Foundation of Women & Family, a conference titled: “Training Program to Assist Women Starting a Business” was held to assist some 100 female entrepreneurs. In October of the same year, Goldman Sachs initiated the “BRAVO Program” jointly with Samsung Medical Center aimed at assisting survivors of breast cancer to return to their ordinary lives and society. The program was shared with patients and their families, as well as cancer centers nationwide. This year, the scope of the BRAVO program has been expanded to “raise the prevention and awareness of breast cancer in the workplace” in partnership with Samsung Medical Center and the American Chamber of Commerce in Korea to the benefit of approximately 2,000 employees at 20 companies by May 2014.
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